7/2/25

2o
B,
EmotionCoaching

About Us Contact Us Training & Accreditation Resources Blogs & more EY Emotion Coaching Project

SUPPORT THE DEVELOPMENT OF SELF-REGULATION
IN 3-4 YEAR OLDS VIA EMOTION COACHING
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What is the
project?
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The project aims to support the development of self-regulation in 3-4 year ) -
|} | olds. The way this will be achieved is through the use of Emotion Coaching by

The ECUK Team

Licette, Pam, John, Amelia, Louise, Janet, Tamsin, Becky, Emily, Natasha

https://www.emotioncoachinquk.com/ey-emotion-coaching-project
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Collaboration il
N Norland College is a Specialist Early Years HE Provider. The delivery partnership

primarily provides ECUK with financial structural support. Norland College will also

engage in co-providing training and supporting accreditation.
NORLAND 838 providing 3 pporting

Stronger Practice hubs

LO ca '. a Ut h (0} I’Ity an d P I’ivate an d PROGRAMM[ The Stronger Practice Hubs (SPHs) and the Education Endowment Foundation (EEF)
VO l u nta ry Settl n g CO“_ABORATORS' are working together to fund Early Years settings' access to evidence-informed

programmes and study the programme’s influence on practice and childrens
3—-4-year-olds minimum 15 on A

outcomes. 8 SPHs are matched to the project
role

The Early Years Emotion Coaching EEF Project s being funded as part of this
programme.

Senior leader and practitioner

working with 3-4-year-olds %
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Commitment to training and use ol

Practice

and research element Hubs
Active and comparison groups!!
Trainers and support for sessions

Northem sttamnds ()
3 Lights

Stonges Prachice Hub
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It was tough but all about Teamwork... R
ECUK to apply, refine and refine and refine the bid — Early 2023 onwards Emotion Coachmg

away of being, a way of becoming
Supporting documentation such as positioning research, policy documents and appliance to EEF regulations to
submit an efficacy trail proposal

Collaboration and support from Norland College for financial support and trainers
Licette Gus, Project Lead ECUK contact & coordinator with EEF and SPH
Engagement with NatCen — appointed independent evaluators- to agree evaluation criteria

Support from Natasha- ECUK finance Officer -to create spreadsheets to plan, monitor and evaluate financial
and recruitment needs

EC experienced recruitment team & website creation & support: Pam, John, Amelia & Emma- early 2024
Randomisation of recruited settings into ‘EC active group’ and ‘EC comparison group’ September 2024
Choice of EC training dates in blocks : all required to do a 2-day training (1x2 days on alternative weeks)

Choice (encouraged to stay in block for continuity of participants) of 3 Practice and Implementation session
(P&l) November 2024 -January 2025

Given resources with training and handbook/resources geared to ‘sharing EC with your colleagues’
ECUK newsletters (from recruitment onwards) for active and comparison setting groups.

Setting follow-up interviews to support settings with ongoing engagement and integration via phone or zoom -
March- April 2025

Attendance at_new online Pre — ECUK Practitioner Trainer Accreditation Seminar- June 2025 GIECU 202

18 April =
202 EMOII

NUMBERS OF SETTINGS SIGNED UP AND
CHILDREN TO BENEFIT FROM THE PROJECT

©ECUK 2025
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TRAINING:
AUTUMN 2024

November
2-4 members of staff
including a member of
SLT/Management attend 2-
day training delivered
online by ECUK trainers

Nov-Dec-Jan
3 x 2 hr online sessions.
One per month

These people becomes the
Emotion Coaching Leads in
the setting. Support given
to this group to promote
the use of Emotion
Coaching.

SPRING 2025

Emotion Coaching Leads, start to use Emotion Coaching in
their everyday interactions with 3-4 year old children. They
model & explain this style of communication to their
colleagues & support them to engage with the materials that
will help everyone to gain a better understanding of the
approach.

Emotion Coaching Leads ensure opportunities to discuss &
reflect on Emotion Coaching practice are built into the staff
calendar.

All adults in the setting contribute to developing & using
resources which support Emotion Coaching & self-regulation

Emotion Coaching Leads will be encouraged & have the
opportunity to become accredited as Practitioner Trainers
with Emotion Coaching UK & the setting
to become an Emotion Coaching Organisation.

Accreditation will support the ongoing use of Emotion
Coaching in their setting, particularly sharing with
parents/carers.

Staff members have the opportunity to attend EY Emotion

Coaching Interest Group meetings, to develop & share
practice & ideas.

©ECUK 2025

SUMMER 2025

Emotion Coaching continues to
be used by all staff with 3-4
yr.old children in the setting.
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EmotionCoaching

EVALUATION:

AUTUMN 2024

September
e Settings share pupil and staff details with
NatCen.
¢ All practitioners working with 3-4 year olds
complete online survey

October

e Settings are randomised - half allocated to
Emotion Coaching training in 2025 and half
become the comparison group
November
. Staff telephone interviews (8 total over
project)

online survey

old children

questionnaires

settings)

©ECUK 2025

SUMMER 2025

June -July
All practitioners working with 3-4 year olds complete

Setting completes questionnaires about all 3-4 year
All parents/carers are asked to complete paper

Staff telephone interviews (20 over total project)
Observational assessments of pupils (about 10% of

DNE
EmotionCoaching
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Training programme

* Delivery of 2-day EC core . 5 ——
training: November 24 - WY =, Training

* Delivery of 3 Practice and
information sessions
(P&I): November -
December 24 and final
January 25

. EmotionCoaching
* Phone/ online to each

setting to review and

support EC integration- Welcome to Emotion Coaching
March & April 2025 _ o
All received resources to Core Online Training

support delivery to
COl-l-eagu eS FOLLOW US ON SOCIALS VISIT OUR WEBISI ITE:

B

@emotioncoachinguk X = @emotioncoachuk www.emotioncoachinguk.com

©ECUK 2025

(5‘.
207 participants . @Q J
* Attendance to 2-day: 98-100% EmOt’on COGCh'ng

away of being, a way of becoming
* Attendance to P&l sessions: 94-98%

Developing Emotion Coaching Practice.....

Trainers felt that participants were realistic about Emotion Coaching.

Through experience participants understood that Emotion Coaching can take time,
requires persistence and that it needs to be adapted for different children.
Participants were grateful for the training received and reported feeling excited, positive
and confident to share Emotion Coaching with their colleagues.

Some participants (often younger ones younger) from PVI settings were pleased that
their manager had also attended the training and would be able to support with
cascading to colleagues.

“Go slower to go faster” oECUK 2025
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Taining: What 3 things did you reflect upon or learn more about today?

Prachsoners Desmmnq Valid
Understan:

Tig
1

Muscles Games Ac'ﬁs Wo amgI t i
egulatet; ..
e o o Everyone

Come

U Additional
S Soll rcqu\atc Rhy(h‘ mm o Though Similar Each
St rate g jesHy,

Whole
Make
Benefit Sometimes Exercises Techmques

statf
INStEUmen SChOO| consmerauan
Insight = voga Liven srer Connect "5 Repetitive Safe
Knowing Getting Excited Baby just Vario
S Teach Successes Various
glan Angry star S Bin Very Breathlnq
Space Process
Age are s

Really

Chidren's
hareReg

ww , Event

Befor,
chu!alte [E,trcﬂ

Scenarios Ways Creating
Wider 2., Next

ok

Catch

F|ts o
Relaxit i
“m" Emotlon Coaching’ Givenco- regulate
t People —-pMade
-

aking ™" Gave
CcSv nmm
Excerlses

C hildren Feel’

Child's
ttune Individuals

arrent A
Further

©ECUK 2025

What will you commit to doing between now and the next session?

Behavioural
Emotion Coachmg aching
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What 3 things did you reflect upon or learn more about today?
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What are you looking forward to sharing with colleagues?
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What are the anticipated challenges in sharing with your colleagues?

Difficult, apecis
e SRS Another Practice i,
Scripts
RatiosPeople D|fferent ol DismisSexited
Building
Challerigela KE” i B
s mbed Adult Together
T Child %,
/ e , Abit
Emer W kunE ge?urefm f;“;LlL““d\\ lieve Reflection: gHy?avr‘eng Understand Need Board
PUShG " Taining 3 Routine
ettin Training [ | . t, L
Distraction \,pg,,T?Ly PEC_YCar Bessi Smrpt nse S?t ‘LSU e
revious o eura
Bei ngWel g : Appfg’ach Wa nt"™
\t)tur 30 arry SUCh tuck
]‘ JOLd m‘correct Adopt Eg wards | aqrm)
Eage DTVS Way Ider La quL chniques Language mprove v S
ger Children C ll g Everyong
wform L W ’Changes COHS\SIGH()/ e Behaviour

©ECUK 2025

13
How do you think you might overcome these challenges?
® Emotion
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Soon to be released: July 2025

ot
EmotlonCoachmg
w.emotioncoachinguk.com

The Nursery

Written and produced by Emotion Coaching UK

4 Differing Emotional Styles:
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away of being, a way of becoming
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